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Problem Faced By Working Women

Snigdharani Behera
Utkal University, Odisha, India

o ABSTRACT

India is a traditional country and there is diversity in religions, culture and
customs. Role of the women in Indja mostly is household and limited to
domestic issues. In some cases women can find employment as nurses,
doctors, teachers the caring and nurturing sectors. But even if well
qualified women engineers or managers or geologisis are available,
preference will be given to a male of equal qualification. The present study
investigated to identify the factors preventing women employees from
aspiring for higher post and challenges & problems faced by women
workers. Further the study try to explain the real condition of Indian working
women and also make an effort to clear main problems of working women.

Key words-Working Women, Workplace, Discrimination, Harassment.

Introduction

Women are the forerunner of society and play an important role in society, in
all fields of life, without their contribution no society can nurture properly. As
stated by Muhammad Ali Jinnah in 1944 that “No nation can rise to the height
of glory unless your women are side by side with you”. The changing roles of
women in India have led to their greater contribution in the employment sector
and changes in many aspects of Indian life. The typical Indian family today is
the dual-earner family. Women aré now employed in previously male-
dominated fields such as professional, law, sports, the military, law
enforcement, fire fighting and top-level corporate positions. Indian Working
women spend less time maintaining the home then they did in last decade. To
balancing work-family of working women is very important. To balances
work and family the women have to plan their career effectively. The good
work plus family balance includes the priorities fixing by working women,
awareness of current working position and environment, bring up-to-date
latest technology, fix plan such a manner that enough time with family,
improve the area when and where required and observing self-performance.
Women aren’t just spending money; they are earning it. Currently in a large
number of households, the woman is the primary breadwinner.
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In the history of human development, women have been as vital in the _his‘tor.y
making as men have been. In fact higher status for women .ws?a-\'ls
employment and work performed by them in a society is a significant indicator
of a nation’s overall progress. There are many reasons and problems that
forced Indian’s women to work. The financial demands on the Indian fa.milics
are increasing day by day. Cost of living, expenses on education of children,
and cost of housing properties in India raised and these reason force every
family in India to look for ways and means of increasing the household
income. As a result, women in India who were mostly known as homemag
are forced to go for jobs and take up even carcers that were considere
suitable for men such as working in night shifts.

Working women i.e., those who are in paid employment, face problems at th
workplace just by virtue of their being women. Social attitude to the role of
women lags much behind the law. The attitude which considers women fit for
certain jobs and not others, causes prejudice in those who recruit employe?s.
Thus women find employment easily as nurses, doctors, teachers, secretaries
or on the assembly line. Even when well qualified women are available,
preference is given to a male candidate of equal qualifications. A gender bias
creates an obstacle at the recruitment stage itself. When it comes to
remuneration, though the law proclaims equality, it is not always practiced.
The inbuilt conviction that women are incapable of handling arduous jobs and
are less efficient than men influences the payment of unequal salaries and
wages for the same job. But in most families her salary is handed over to the
father, husband or in-laws. So the basic motive for seeking employment in
order to gain economic independence is nullified in many women’s case.
Problems of gender bias beset women in the industrial sector when
technological advancement results in retrenchment of employees.

Women workers in India are faced with lot more challenges than their
counterparts in the other countries. Besides of so many efforts from past years,
female section of society is deprived in compared to male section. They are
not given first priority in social and economic decisions in her own family.
According to United Nations Development Programe (UNDP) report, women
are involved in doing 67% work of world; still they are socially and
economically deprived. They are receiving only 10% of the universal income¢
and have 1% part in global assets. This discrimination also persists in their
work place in unorganized sector. In informal sector, women workers don't
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gel same Wages lor same nature of work for same hours done by men. They
are exploited at workplace,

They are some acts 1.e. The Unorganized Workers Social Security Act, 2008,
pomestic Workers Welfare and Social Sccurity Act, 2010 etc. but due to their

improper implementation, women workers are forced to work and live in
miserable conditions in unorganized sector.,

In India mostly it is women who have to do houschold as cook, clean the
house, do the dishes, wash clothes, care of children and men do not share on
most of the household works. Men do that work that is to be dealt outside the
house. Now a day there is increasing need for getting some income for the
family then women have to work harder. Women workers have to handle
Persccution’s at their work place, sometimes just over look things to ensure
that their job is not jeopardized in anyway.

Many Indian families are still living as joint families along with the parents
and in-laws. This adds to their stress further because they have to please all the
family members of her husband. Listen to their complaints that they make
against her and turn deaf ears towards them and so on. Overall, majority of
women in India look towards or live in the hope that things will change.

Statement of the Problem

Indian women are allowed to work in today’s life; but still they are facing lot
more problem in social as well professional life to balance both as priority
need. Indian Working are not supposed to do extra hours’ duty or night shift
work as lack of family support. In case of married working women are not
allowed many times to go business tour as not permitted by family member.
Also women are not getting enough maternity leave at workplace even if she
wants paid leave then also it’s not consider due to organizational constraint
because of this she loses her job or do compromise more. If women are in
higher position at workplace the she has many more responsibility then also
they have to come at home right time, cook, clean, take care of their family
member. It creates more stress & its effect to some health problem. Due to
lack of leave, sometimes working women are not able to attend family
function. Working women do not properly take care of family member.
Working women having very young child, they are forced to leave child for
work responsibility and she has to think about day care maid of her child who
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werkl Health Ovganieation’s (\WHO) definition
awppationat ar warksrelated stress s the response people may have when
@\\\\‘m\\l with work demands and pressures that are not matehed to their
weon e and abilities and which challenge their ability to cope.”

Reasons of occupational stress
padalanee between work and family leads to occupational stress. Imbalance

aewee work and family lite arises due to a number of factors. Various
Dot are following,

1. Mental harassment

I is an age old convention that women are less capable and inefficient in
working as comparad to men, The attitude which considers women unfit for
acrtain jobs holds back women, o spite of the constitutional provisions,
gonder bias creates obstacles in their recruitment, In addition to this, the same
atiede governs injustice of unequal salaries for the same job. The true
auality has nat been achieved even after 61 years of independence. Working
w such conditions inevitably puts strain on women to greater extent as
comparad to men, thus making them less eager in their career.

2. Sexual harassment:

Foday, almost all working women are prone to sexual harassment irrespective
of their status, personal characteristics and the types of their employment.
Mhey face sexual harassment on way on transports, at working places,
oducational institutions and hospitals, at home and even in police stations
when they go to file complaints, It is shocking that the law protectors are
violating and outraging modesty of women. Most of the women tend to be
concentrated in the poor service jobs whereas men are in an immediate
supervisory position, which gives them an opportunity to exploit their
subordinate women,

3. Discrimination at Workplace:
However. Indian women still face blatant discrimination at their workplaces.

They are often deprived of promotions and growth opportunities at work
places but this doesn't apply to all working women. A majority of working
women continue to be denied their right to equal pay, under the Equal
Remuneration Act, 1976 and are underpaid in comparison to their male
colleagues. This is usually the case in factories and labor-oriented industries.
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7. Job insecurity : ==
Unrealistic expectations, especially in the time of corporate reorganzyj,,

which sometimes puts unhealthy and unreusnn‘ul)lc un l'CllS(llN‘IMc Pressures
the employee, can be tremendous source ol stress and suffering, Icregy
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levels all the time for the same pay, can actunlly leave an employee physloa
and emotionally drained. Excessive travel and too much time away fin
family also contribute to an employee's stressors,

8. Workplace Adjustment

Adjusting to the workplace culture, whether in a new company or not, cank
intensely stressful. Making oneself adapt to the various aspects of workpla
culture such as communication patterns of the boss as well as the co-Worken
can be lesson of life. Maladjustments to workplace cultures may lead o sub}h
conflicts with colleagues or even with superiors. In many cases office poll
Or gossips can be major stress inducers,
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e ) J . ol .
you WO sl Pey al.jd Work situation characteristics like job tenure, size of
employing organization, hours worked per week

fFamily Related Problems

Anthropologists and sociologists hail that family is a universal social
institution. In 1949, George Peter Murdock defined ‘family as “a social group
characterized by common residence, economic cooperation, and
reproduction”. Thus family constitute the most fundamental and basic unit
where the seeds of love and care are sown and brought up. In every family
mother’s role is so significant and Engle (1983) pointed out that mothers can
more efficiently allocate resources to children than the fathers, because they
are more attached to their children. A similar idea related to child care and role
of woman is given by Dwyer (1983). Disintegration of joint families and
development of nuclear families often put heavy stress on the time allocation
of working women. Working women with preschool children often pose a
heavy strain on their time allocation and to solve this problem is to give more
attention to parents and grandparents and thus it will lead to a shift in favour
of joint families. Such a change in the outlook of the society will surely reduce
the inmates in the old age home and they will enjoy the care and love of their
children and grand children.

Full-time working mothers still do a second shift at home, and they have less
free time than their husbands, but the disparity has begin to decline until recent
decades, men and women adopted distinct economic roles. Blau and Ferber,
1986, (pp.14-66); Becker, 1991, (pp. 30-53) presented interesting expositions
on how these roles evolved. Even after so much progress in the social life of
women, the attitude that women are responsible for domestic duties and their
main work should confined to the household now too remains in the minds of
a few segments of the society. As the survey revealed that nearly one third of
the interviewed working women face some problems basically in relation to
family support to participate in income earning activities outside.

Objective For The Study
1. To identify the factors preventing women employees from aspiring for
higher post and challenges & problems faced by women workers.
2. not means anti-men but still today’s scenario all people mind-set is like
men are the bread-winners and women are the house-keepers of the
family. But it’s time to change the attitude or thinking point of view of
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